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Job Title: Community Trust Manager 

Location: Abbey Stadium, Newmarket Road, Cambridge, CB5 8LN 

Salary: In the region of £35,000 per year depending on experience 

Type of contract: Full-time, permanent 

Closing date: Friday 6th September 2019 

Interview date: Mid-September 2019 

Start date: As soon as possible following appointment 

How to apply: Please send a CV (of no more than two pages) and covering letter (of no more 

than two pages) to louise.gray@cambridge-united.co.uk with a subject title of ‘Community 

Trust Manager Application’ 

 

Summary 

Overall responsibility for Cambridge United Community Trust including reporting to Board of 

Trustees, development of strategy and management of all staff. 

 

Role Accountabilities, Responsibilities & Key Duties 

 

 To set the strategic direction of the Trust. 

 To manage the day-to-day operations of the Trust. 

 To manage the finances of the Trust. 

 To report to the Board of Trustees on the Trust’s strategy, operations and finances. 

 To contribute to the continued development of the efficacy of the Board of Trustees. 

 To manage the legal requirements of the Trust in accordance with its legal status as 
a company and a charity. 

 To monitor and evaluate all of the projects undertaken and delivered by the Trust to 
ensure they meet the aims, objectives and strategy of the Trust. 

 To maintain and develop the Trust’s relationship and reputation with key bodies, such 
as the PLCF, EFLT, NHS, Cambridge City Council, Cambridgeshire Constabulary 
etc.   

 To create and develop relationships with key institutions within the city to enable the 
expansion of the Trust’s outreach. 

 To work closely with the club’s commercial department to engage with the business 
community within Cambridge and create CSR funding to enable the Trust to 
undertake additional, sustainable projects. 
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 To create innovative and sustainable revenue streams for the long term financial 
viability of the Trust’s continued growth and development.  

 To manage the growth of the Trust and to be responsible for the recruitment process 
of further Trust staff appointments and the deployment of volunteers. 

 To maintain and develop the Trust’s reputation with all stakeholders, including 
Cambridgeshire residents, Cambridge United fans and any other key individuals. 

 To manage all full-time, part-time and casual staff employed by the Trust, or to create 
structures to delegate this to capable individuals within the Trust. 

 To ensure projects for which grants are received from the Premier League Charitable 
Fund (PLCF) or the EFL Trust (EFLT) are delivered effectively. 

 To sit on the Senior Management Team of Cambridge United and contribute to the 
continued development of Cambridge United FC. 

 

 

Person specification: 

You will be an exceptional leader with a passion for both sport and community development. 
You will have experience within the sector, or a similar one, and have the energy and 
enthusiasm to drive CUCT further forward to increase our impact and reputation. You may 
be educated to degree level though this is not necessary. It will be an advantage to have 
worked in the football charity sector before and to have a working knowledge of the sector 
e.g. the English Football League Trust (EFLT) and Premier League Charitable Fund (PLCF) 
but this is also not necessary. 
 
 

Please note: 

The person appointed to this role may have contact with children and vulnerable adults, 

many of whom are under eleven years of age, and a number of who may have moderate 

learning difficulties and/or disabilities. Therefore, the post holder will require an enhance 

Disclosure Barring Service check. 

 

Safeguarding Recruitment: 

Cambridge United Community Trust and Cambridge United FC are committed to 

safeguarding and promoting the welfare of children, young people and vulnerable adults, 

and expects all staff to share this commitment. The successful applicant will be required to 

undertake appropriate safeguarding checks as well as providing proof of right to work in the 

UK. 
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Equality and Diversity: 

As we are diverse organisation that respects differences in: race, disability, gender, gender 

identity, sexual orientation, faith, background or personal circumstance, we welcome all 

applications. We want everyone to feel valued and included in the football community and to 

achieve their full potential. CUCT is opposed to any form of discrimination and commits itself 

to the redress of any inequality by taking positive action where appropriate. 

 

 


